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State of Connecticut
Core-CT Project
	Configuration Approach

Installation Table



Item Overview:

The Installation Table is used to enter basic HRMS information and to set basic parameters for running the PS HRMS system, such as standard hours and compensation rate codes.  It is important to note that the information in the Installation Table is loaded into memory only once at start up.  Therefore, if any changes are made to the Installation Table, all users must be logged off and then on again in order to ensure that all users are working with the updated Installation settings. Additionally, if changes are made to the Installation table the Application Server must be recycled before the changes will take effect. 

Menu Path(s):

Home / Define Business Rules / Define General Options /Setup/ Installation Table 

Home/ PeopleTools/ Utilities/ Use/ PeopleTools Option

Installation Table
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Record Information:

	PS RECORD NAME
	RECORD NAME
	DESCRIPTION

	INSTALLATION
	Installation Table
	The INSTALLATION table determines which HRMS modules and functions will be used.  It also sets the defaults for some commonly used fields.

	ALT_CHAR_TBL
	Alternate Character Table
	Use the Alternate Character page to specify how the system handles double byte character languages in PeopleSoft HRMS.

	PSOPTIONS
	PS Options
	The PSOPTIONS table assists in determining the configuration of the PeopleSoft application.

	INSTALLATION_FS
	System Options - PS/Financials
	(Screenshot not applicable – not a page) The INSTALLATION_FS table is a record that is populated based on a link with the Financials database.


Table Approach:

Prior to the creation of the INSTALLATION table it is vital that all of the necessary decisions be made as the INSTALLATION table affects the functionality that is available throughout the entire PS HRMS application. It determines which HRMS modules and functions will be used.  It specifies the PS applications, whether the system is to be driven by employee or position or both, applicable product and industry information, country information , whether or not numbers will be assigned manually or will be system generated, sets criteria for gathering statistics, activates SQR security, and defines parameters for using third party applications.

In addition to the Human Resources module the State will be using the Payroll, the Time and Labor, and the Benefits Administration modules. The Pension module will not be used.

The State will limit employee self-service functionality to eRecruit at this time.

The INSTALLATION_FS table will be populated based on values set within the Financials database. Those record values are interfaced to the HRMS through an application messaging agent.

Please see the specifics of the approach in the field descriptions below.

Information Source:

As this sets the basic general parameters for the entire system it does not contain fields that drive any agency specific functions. 

Data Entry Method:


_X_  On-Line Pages


___   Excel Spreadsheet

Fields on Record:

	PS RECORD NAME/

PS FIELD NAME
	FIELD NAME
	DESCRIPTION

	INSTALLATION
	
	

	COMPANY
	Company
	For US companies and organizations that are using PS North America this equates to a business unit that has a unique federal employer identification number (EIN) for payroll reporting purposes. It is a three character field. The State will have one company, ‘CT’.

	MIN_STD_HRS
	Minimum Standard Hours
	This value provides the default minimum amount that Human Resources uses to calculate full time equivalent (FTE). It also affects compensation processing.  This value will be defaulted to “1”.

	MAX_STD_HRS
	Maximum Standard Hours
	This value provides the default maximum amount that Human Resources uses to calculate full time equivalent (FTE). It also affects compensation processing. The State’s maximum will be 40.

	EMPLID_LENGTH
	Employee Field Length
	Used to determine the number of characters in the employee ID field. The default is 4.  The State’s field length will be 7.

	STD_HRS_DEFAULT
	Default Standard Hours
	The value entered here affects how Human Resources calculates FTE and it affects compensation processing, as it provides the default for the Job Code Table.  The default value is 40 hours. This is a required field. The State will use the default value. 

	STD_HRS_FREQUENCY
	Standard Work period
	The work period is the time frame in which an employee must complete the standard hours.  Using values stored in the Frequency Table the system uses the annualization factor in combination with the standard hours to calculate FTE. The default is “W”.  The State will use the default value.

	TEMP_SSN_MASK
	'Temporary SSN' Mask
	A three digit number can be entered as a default social security number (SSN) for all applicants and employees where their SSN is unavailable.  The default is 999 so as not to conflict with existing numbers. The State will not use this functionality and therefore the default value should be accepted. 

	COMMIT_AFTER
	Commit After Empl Processed
	The maximum number of employees that can be processed from a third party system before the commitment process kicks in. The default is 300.   The State of Connecticut will use this default unless performance testing by the technical team indicates that the number should be set to another value.

	POSITION_MGMT
	Position Management
	This allows for the budgeting of a job code at the position level. All or part of the system can be driven by position. This is a required field. The default is “N” for no position management. The other translate values are ‘P’ for partial position management and ‘F’ for Full Position Management. Connecticut is using this functionality and it should be set to “P”.(The State needs partial so that job requisitions can be produced without an associated position number)

	COUNTRY
	Country
	Once the country has been selected from the list of valid values provided, then the system will automatically display the appropriate address fields for the country specified. The country will be ‘USA’.

	COMP_FREQUENCY
	Compensation Frequency
	What is entered here becomes the default on the Job Code Table and at the employee level.  This is a required field. The default is “M” for monthly. The State of Connecticut will use the compensation frequency ’B’ for bi-weekly. (However, it should be noted that the delivered annualization factor is 26 compared with 26.1 for the State per Lina Simonu. This should not be a problem as the actual State bi-weekly amount will be loaded into the salary plans.

	EMPLID_LAST_EMPL
	Last Employee ID number used
	If the employee ID number is automatically assigned by the system then this will be the last number assigned by PS. The State will have the system automatically generate employee numbers  for new hires. The numbers will start at 1000000. Therefore, the EMPLID_LAST_EMPL must be set to a value of  ‘999999’.

	NON_EMPLOYEE_LAST
	Last Non Employees ID assigned
	If a non-employee ID number is automatically assigned by the system then this will be the last number assigned by PS. This will be used by the State and sequential numbering is acceptable. This field will be set to 1 at system startup.

	DEMAND_ID_LAST
	Last Demand ID assigned
	A demand is a collection of training requests. If this functionality is used this value will be defaulted to 100.  The Training Module will not be implemented in Phase 1, however as it is scheduled for implementation in Phase 2 it should be configured.

	POSN_NBR_LAST
	Last position number assigned
	If the system is set up to automatically generate the position numbers then this will be the last position number assigned by PS. The State will be using this functionality.  This is a numeric field with 8 characters, which will be be set to a value of 80000 at system startup. 

	GRIEVANCE_NBR_LAST
	Last grievance number assigned
	If the system is set up to automatically generate the grievance numbers then this will be the last number assigned by PS. If this functionality is used this value will be defaulted to 100. The grievance module will not be implemented in Phase 1, however as it is scheduled for implementation in Phase 2 the default should be configured.

	INCIDENT_NBR_LAST
	Last incident number assigned
	Health and Safety.  This is part of Workers Compensation functionality. If this functionality is used this value will be defaulted to 100. This will need to be defined by the conversion team at implementation based on the last incident number converted. Each claim requires an incident number. If no claim data is converted into the HRMS system this may be set to 100.

	CLAIM_NBR_LAST
	Last H/S claim # assigned
	Health and Safety. This is part of Workers Compensation functionality. If this functionality is used this value will be defaulted to 100.  This will need to be defined by the conversion team at implementation based on the last claim number converted/used in the legacy system. If no claim data is converted into the HRMS system this may be set to 100.

	FILE_CREATE_LAST
	Last Direct Deposit file creation #
	This field is used for Canadian implementations only. Therefore it should be set to a value of ‘0’.

	ROE_NBR_LAST
	Last ROE # used
	This field is used for Canadian implementations only. Therefore it should be set to a value of ‘0’.

	CAN_CMA
	Canadian Census Metropol Area
	This is a two character translate field that has the following values: ‘01’ Calgary, ‘02’ Edmonton, ‘03’ Halifax, ‘04’ Montreal, ‘05’ Saskatchewan, ‘06’ Toronto, ‘07’ Vancouver, ‘08’ Winnipeg, ‘99’ Not Applicable.  This field is used for Canadian implementations only. The default value is ’06’, This field should be set to ‘99’ for Not Applicable. 

	CAN_IND_SECTOR
	Canadian Industrial Sector
	This three character translate field has the following values: ‘000’ Fed Crowns, ‘031’ Fishing, ‘061’ Metal Mine, ‘071’ Crude Ptrl, ‘091’ Svc – Ptrl, ‘105’ Food/Feed, ‘451’ Air Transp, ‘452’ Svc-Air Tr, ‘453’ Railway, ‘454’ Water Tran, ‘455’ Svc-Water, ‘456’ Truck Tran, ‘457’ Public Tra, ‘461’ Pipeline, ‘471’ Grain Elev, ‘481’ Telecommun, ‘482’ Tele Carr, ‘484’ Postal,  ‘701’ Cntrl Bank, ‘702’ Char Banks, ‘779’ Busines Sv. This field is used for Canadian implementations only. The default value of ’451’ should be accepted. 

	MULTI_STEP_GRADE
	Multi Step Grade
	Select if company has multi-step/multi grade salary plans. If selected the system uses the Salary Step Table to determine employee compensation rates. This is a required field. The default is “N”. As the State will be using this functionality it should be set to “Y”.

	FSA_CLAIMS
	FSA Claims
	Claims against Flexible Spending Accounts. This is a required field. The default is “N”.  As the State is not using this functionality accept the default.

	BENEFIT_ADMINISTRN
	Benefits Administration
	This supplements the Base Benefits business process in PS HRMS. It allows for the processing of open enrollment and event maintenance. This is a required field. The default is “N”.  As the State is using this functionality it should be set to “Y”.

	START_EVENT_DT
	Start date of BenAdmin
	The “cut-over” date prior to going into production. This should be set equal to the conversion effective date that is set on the JOB table.

	EXCHNG_TO_CURRENCY
	To currency
	In the global environment when a business entity has to convert currency this field is used to designate which currency is being converted “to” e.g. if pounds are to be converted to dollars then this field will be dollars. This is a required field. The default is ‘USD’, which is what the State of Connecticut will use.

	EXCHNG_TO_RT_TYPE
	Currency Rate Type
	This five character field prompts from the RT_TYPE_TBL. The default of  ‘OFFIC’ should be accepted. Required when using multiple currencies.

	HR
	Human Resource
	Y/N The default is “Y”. The State is using this functionality. This is a required field.

	AM
	Asset Management
	Y/N The default is “N”.  Although the Asset Management module will not be in scope for phase 1, this check box should be set to a value of ‘Y’ to allow access to the appropriate menus.

	AP
	Accounts Payable
	Y/N The default is “N”. As the State is using this functionality it should be set to “Y”. This is a required field.

	AR
	Accounts Receivables
	Y/N The default is “N”. As the State is using this functionality it should be set to “Y”.

	GL
	General Ledger
	Y/N The default is “N”. As the State is using this functionality it should be set to “Y".

	BD
	Budgets
	Y/N The default is “N”. Accept the default.

	PC
	Project Costing
	Y/N The default is “N”. Although the Projects module will not be in scope for phase 1, this check box should be set to a value of ‘Y’ to allow access to the appropriate menus.

	PO
	Purchase Order
	Y/N The default is “N”. As the State is using this functionality it should be set to “Y”.

	INV
	Inventory
	Y/N The default is “N”. As the State is not using this functionality it should be set to “Y”.

	BI
	Billing
	Y/N The default is “N”. The default should be “Y”.

	OM
	Order Management
	Y/N The default is “N”.  Accept the default.

	PUBLIC_SECTOR
	Education and Government
	The edition of PS HRMS that will be used by the State of Connecticut. Y/N Defaults to “N”.  Select “Y” as the default.

	RETROPAY_SEQ_LAST
	Last Retro Pay request #
	Each individual retro pay request has a system-generated number associated with it. Retroactive pay functionality is part of the Phase II implementation. Therefore, this field will be set to a value of ‘0’.

	RETRODED_SEQ_LAST
	Last Retroded Request Seq.#
	Each retro deduction request has a system generated number associated with it. Retroactive benefits and deduction functionality is part of the Phase II implementation. Therefore, this field will be set to a value of ‘0’.

	RETRO_DEDUCTIONS
	Retro Deductions
	This is a required field. The default is “Y”. Retroactive benefits and deduction functionality is part of the Phase II implementation. Therefore, this field will be set to a value of ‘N’.

	TL
	PS Time and Labor Product
	The Time and Labor module within PS HRMS. This is a required field.  Y/N Defaults to “N”. Select “Y” as the default as the State will be using TL functionality. 

	AUTO_EE_TAX
	Automatic Employee Tax Data
	If this is selected then the system will automatically set up the federal, state and local tax deductions. The default is “Y”.  Allow the default value, but validate the test script with OSC to ensure accuracy.

	SAME_ST_LCL_RSDNCE
	Use State Residence for Local 
	The default is “Y”. The issue is moot as there are no local taxes that are processed as a Payroll Deduction in Connecticut.

	FMLA_ADMINISTRN
	FMLA Administration
	Within the HRMS Benefits module there is functionality for FMLA processing which needs to be set up during installation if it is to be used. The default is “N”. The default should be accepted as Connecticut will not be using this functionality.

	BAL_ID_FOR_CAL_YR
	Balance ID for Calendar Year
	This is a required field and the default is “CY”.  The default should be accepted

	MAX_ROWS_SCROLL
	Max Number of Rows in scrolls
	The default is 25,  but the technical team will have the ultimate decision.

	PA
	PS Pension Administration
	If Pension Administration functionality is to be used it must be set up during the installation process. Y/N Defaults to “N”.  Connecticut is not using this functionality.

	CAR_LAST
	Last Car # Assigned
	If this functionality is used the system can automatically assign a number to each car in the fleet. The State will not be using this functionality, therefore this field should be set to a value of ‘0’.

	BEN_BILLING
	Benefits Billing
	Y/N Defaults to “N”. This is a required field. As the State will be using this functionality it should be set to “Y”.

	COBRA_ADMINISTRN
	COBRA Administration
	Y/N Defaults to “N” As the State will be using this functionality it should be set to “Y”.

	LAST_TL_CONTRCTR
	Last TL Contractor ID Assigned
	This field is informational only and should be left to a value of ‘0’

	ORGCHART
	Organization Chart
	This one byte translate field defaults to “N” for None.  The remaining values for this field are ‘O’ for Other and ‘V’ for Visio. This field will be set to ‘V’ to enable the department security tree organization chart functionality through Visio. 

	COBRA_EMPLID_LAST
	Last COBRA EmplID Assigned
	If COBRA functionality is used then this will be the last system number assigned. This field should be set to a value of ‘0’

	FSA_CLAIM_NBR_LAST
	Last FSA Claim # assigned
	The State will not be using Flexible Spending Account functionality. This field should be set to a value of ‘0’

	FSA_CRY_CLAIM_LAST
	Last FSA CarryForward Claim #
	Leave Blank(For Canada only) This field should be set to a value of ‘0’

	US
	US Functionality Flag for GBL
	The State will not be using global HR functionality. This field should be set to a value of ‘Y’.

	CAN
	Canada
	N/A.  Does not display unless you click on Installed Countries on the Country Specific Page. This field should be set to a value of ‘N’.

	GER
	Germany
	N/A.  Does not display unless you click on Installed Countries on the Country Specific Page. This field should be set to a value of ‘N’.

	FRA
	France
	N/A.  Does not display unless you click on Installed Countries on the Country Specific Page. This field should be set to a value of ‘N’.

	UK
	United Kingdom
	N/A.  Does not display unless you click on Installed Countries on the Country Specific Page. This field should be set to a value of ‘N’.

	JPN
	Japan
	N/A.  Does not display unless you click on Installed Countries on the Country Specific Page. This field should be set to a value of ‘N’.

	BEL
	Belgium
	N/A.  Does not display unless you click on Installed Countries on the Country Specific Page. This field should be set to a value of ‘N’.

	NLD
	Netherlands
	N/A.  Does not display unless you click on Installed Countries on the Country Specific Page. This field should be set to a value of ‘N’.

	ESP
	Spain
	N/A.  Does not display unless you click on Installed Countries on the Country Specific Page. This field should be set to a value of ‘N’.

	MEX
	Mexico
	Mexico .This is a required field and the default is “N”.

	AUS
	Australia
	Australia .This is a required field and the default is “N”.

	MYS
	Malaysia
	Malaysia. This is a required field and the default is “N”.

	NZL
	New Zealand
	New Zealand. This is a required field and the default is “N”.

	SGP
	Singapore
	Singapore This is a required field and the default is “N”.

	HKG
	Hong Kong
	Hong Kong. This is a required field and the default is “N”.

	INSTALLED_PAY_GBL
	Global Payroll Core
	Default ‘N’. The State will not be using global functionality.

	INSTALLED_PAY_NA
	Payroll for North America
	The edition of PS Payroll that will be used by the State of Connecticut. Y/N Select “Y”

	INSTALLED_PAY_INT
	Payroll Interface
	Y/N Defaults to “N”. Select “N” as the State will be using Payroll functionality. This field is only if the State is outsourcing payroll functions to a third party vendor.

	USE_POINTS_SW
	Salary Points
	This is a required field and the default is “N”. The State will not be using this functionality.

	USE_RTCD_GROUP_SW
	Use Rate Code Groups
	This is a required field which bundles the rate codes in order to apply percentages when calculating compensation. The default is “N”.  Accept the default as the state will not be using this functionality. 

	ROWSECCLASS
	Row Security Permission List
	Permission List Security controls a user’s access to SQRs. If entered it overrides the user’s row security permission list.  Leave blank. All of this will be addressed on the security tables.

	ILL_NBR_LAST_GER
	Last Illness Number
	Monitor Absences. The State will not be using this functionality. Therefore this field will be set to a value of ‘0’.

	FED
	Federal Functionality
	Specific functionality has been developed for the Federal Government. Y/N Defaults to “N”. Accept the default as Connecticut will not be using this functionality.

	FP_FLAG
	FPS
	This Yes/No field should be set to ‘N’ since this functionality is for French Public Sector only.

	GVT_PAY_BASIS
	Government Pay Basis
	This is a required translate field with the following values: ‘BW’ Bi-weekly , ‘FB’  Fee Basis, ‘PA’  Per Annum, ‘PD’  Per Diem, ‘PH’ Per Hour, ‘PM’ Per Month, ‘PW‘ Piece Work, ‘SM’ Semi-month, ‘SY’ School Yr, ‘WC’ W/O Comp

Accept the default of ‘PA’  for Per Annum.

	ACCT_CD_LAST
	Last Account code assigned
	The State will be using this functionality, but we will have a modification that generates the number, therefore this field should be set to a value of ‘0’.

	CPS_TRANS_ID_LAST
	Last CPS Transmission ID
	This field is used for Canadian implementations only. Therefore it should be set to a value of ‘0’.

	CHE
	Switzerland
	Y/N.  Accept default ‘N’.

	ITA
	Italian HR functionality
	Y/N.  Accept default ‘N’.

	ALLW_CONC_CALCCONF
	Concurrent Calc/Confirm
	If selected the system can run a calculation and a confirmation at the same time. This field should be set to a value of ‘Y’ unless otherwise determined as a result of  testing  performed by the payroll team.

	PIN_NUM_LAST
	Last Used Element Number
	The default is 100000. This field ties to Global Payroll. Allow the default.

	GP_CST_INSTALL_IND
	Customer Installation
	This is a required field and the default is “Y”. This field ties to Global Payroll. Set this value to ‘N’.

	AP_INVNO_PREFIX
	AP Invoice Number Prefix
	The Accounts Payable invoice number. The default is “P”.

	AP_INVNO_LAST
	Last AP Invoice Number
	Invoice numbers are automatically generated by the system and this value represents the last number assigned.  This value should be set to 100000.

	ST
	PS Stock Administration
	This unit provides the tools to administer and maintain stock options and stock purchase plans for employees. This is a required field and the default is “N”. Accept the default as Connecticut will not be using this functionality.

	ILL_NBR_LAST_NLD
	Last Illness number assigned
	Monitor Absences. Connecticut will not be using this functionality. Therefore this field should be set to a value of ‘0’.

	ADJ_TL_FINAL_CHK
	Change Final Check
	This is a required field and the default is “N”. Accept the default as Connecticut does not plan to use final check functionality.

	ADJ_TL_ONL_CHK
	Change Online check
	Y/N Defaults to “N”   This is a required field. Allows the user to make paysheet changes to data from PS T&L. Please note that the change does not flow back to T&L. This field should be set to a value of ‘Y’

	ADJ_TL_REV_ADJ
	Change Reversal Adjustment
	Y/N Defaults to “N”  This is a required field. Allows the user to make paysheet changes to data from PS T&L. Please note that the change does not flow back to T&L. This field should be set to a value of ‘Y’

	REFRSH_TL_JOB_CHG
	Refresh on job change
	If this flag is set then whenever there is a change in department, pay group, or employee status payable time will be reloaded into Payroll. Functions in conjunction with the Job Paycheck box on the paysheet. This is a required field. Y/N Defaults to “N”. This should be set to “Y” as the State would like to use this functionality however there are potential performance issues. 

	REFRSH_TL_PRECALC
	Load in Prelim Calc
	This enables the automatic updating of payable time from Time and Labor into Payroll every time a user initiates this process. It only loads payable time which has not previously been sent to Payroll. Y/N Defaults to “N” This is a required field. It should be set to “Y” as the State plans to use this functionality. However, there are potential performance issues. 

	PSEBENEFITS
	PeopleSoft eBenefits
	Self Service functionality that employees may use to review, add to, and update their benefit information. This is a required field. The default is “N”. The State will not be using this functionality.

	PSECOMP
	PeopleSoft eCompensation
	This provides for Self Service web transactions that interface with the PS HR system. Based on security level, it allows the user to view and change certain compensation information. The default is “N”. The State will not be using this functionality. This is a required field.

	PSEEQUITY
	PeopleSoft eEquity
	Employee Self Service functionality that enables them to review, add, and update their stock information. The default is “N”. The State will not be using this functionality. This is a required field.

	PSEPAY
	PeopleSoft ePay
	Self Service functionality that employees may use to review, add to, or  update their payroll information. The default is “N”. The State will not be using this functionality. This is a required field.

	PSEPROFILE
	PeopleSoft eProfile
	This enables managers to review, add to, and update their employees’ professional profile information. The default is “N”. The State will not be using this functionality. This is a required field.

	PSERECRUIT
	PeopleSoft eRecruit
	This Self Service functionality links job applicants directly to all facets of the recruitment process. The default is “N”. As the State will be using this functionality this should be “Y”. This is a required field.

	CCU
	Currency Conversion Utility
	Organizations that operate in a global environment need to track and manage salaries and reimbursements in multiple currencies. Y/N Defaults to “N” The State will not be using this functionality. This is a required field.

	PSEA
	PeopleSoft eDevelopment
	This Self Service component tracks training, education, and competencies. The default is “N”. The State will not be using this functionality. This is a required field.

	INSTALLED_GP_AUS
	Global Payroll – Australia
	N/A Y/N.  default to ‘N’. A required field.

	INSTALLED_GP_BRA
	Global Payroll – Brazil
	N/A Y/N.  default to ‘N’. A required field

	INSTALLED_GP_CAN
	Global Payroll – Canada
	N/A Y/N.  default to ‘N’. A required field

	INSTALLED_GP_CHE
	Global Payroll – Switzerland
	N/A Y/N.  default to ‘N’. A required field

	INSTALLED_GP_DEU
	Global Payroll – Germany
	N/A Y/N.  default to ‘N’. A required field

	INSTALLED_GP_ESP
	Global Payroll – Spain
	N/A Y/N.  default to ‘N’. A required field

	INSTALLED_GP_FRA
	Global Payroll – France
	N/A Y/N.  default to ‘N’. A required field

	INSTALLED_GP_HKG
	Global Payroll – Hong Kong
	N/A Y/N.  default to ‘N’. A required field

	INSTALLED_GP_ITA
	Global Payroll – Italy
	N/A Y/N.  default to ‘N’. A required field

	INSTALLED_GP_JPN
	Global Payroll – Japan
	N/A Y/N.  default to ‘N’. A required field

	INSTALLED_GP_MEX
	Global Payroll – Mexico
	N/A Y/N.  default to ‘N’. A required field

	INSTALLED_GP_MYS
	Global Payroll – Malaysia
	N/A Y/N.  default to ‘N’. A required field

	INSTALLED_GP_NLD
	Global Payroll – Netherlands
	N/A Y/N.  default to ‘N’. A required field

	INSTALLED_GP_NZL
	Global Payroll – New Zealand
	N/A Y/N.  default to ‘N’. A required field

	INSTALLED_GP_SGP
	Global Payroll – Singapore
	N/A Y/N.  default to ‘N’. A required field

	INSTALLED_GP_UK
	Global Payroll – UK
	N/A Y/N.  default to ‘N’. A required field

	INSTALLED_GP_USA
	Global Payroll - USA
	N/A Y/N.  default to ‘N’. A required field

	PSECOMP_MGR
	PeopleSoft eCompensation Manager
	Specific compensation functionality is delivered to the designated manager’s desktop. A required field. The State will not be using eCompensation.

	PSEPROFILE_MGR
	PeopleSoft eProfile Manager
	A manager can go into eProfile and update designated employee records. A required field. The State will not be using eProfile.

	PSERECRUIT_MGR
	PeopleSoft eRecruit Manager
	Specific compensation functionality is delivered to the designated managers desktop. A required field. The State will be using eRecruit functionality therefore this field should be set to ‘Y’.

	EPW
	Employee Portal
	Allows the employee user to easily find the information of interest to them when beginning from a known and reliable starting point. A required field. The state will be using employee self-service functionality for recruiting purposes therefore this field should be set to ‘Y’.

	FO_PBM
	Pay/Bill Mgt.
	A required field and the default is “N”. This field is informational only. Therefore, allow the default.

	AUTO_JOB_END
	Automatic Job termination
	If selected the system will automatically terminate any job with an end date. A required field and the default is “N”. As the State will not use this functionality the default will govern. 

	AUTO_JOB_SUSPEND
	Automatic job suspension.
	If multiple jobs are allowed then this will activate the suspension of the main job when the employee is working on temporary assignment. A required field and the default is “N”. 

	TEMP_ASSGN_ID_LAST
	Last Temporary assignment #.
	Employees may be assigned to positions or roles for a temporary period of time while maintaining their substantive positions or roles. The system can automatically assign numbers to such temporary assignments. This field is informational only and should therefore be set to ‘0’.

	EHC
	HRMS Portal Pack.
	A required field and the default is “N”. This value should be accepted since the State will not be using the HRMS Portal Pack.

	EPG
	Government Portal
	A required field and the default is “N”.  This field may be required for eRecruit functionality. If so, this value will have to be determined by the tech team.

	EPU
	Campus Portal
	A required field and the default is “N”.

	APS_AUS
	Education & Government.
	N/A Used for Australian public service organizations.

	DI
	Directory Interface
	Directory Interface allows for the sharing of data in PS HRMS database with LDAP directory. A required field and the default is “N”. TECH ISSUE.

	RP
	Resume Processing.
	A required field and the default is “N”. Resume Processing will be implemented as part of phase 1. Therefore, this field should be set to a value of ‘Y’.

	INSTALLED_GP_ARG
	Global Payroll – Argentina.
	N/A A required field and the default is “N”.

	INSTALLED_GP_IRL
	Global Payroll – Ireland.
	N/A A required field and the default is “N”.

	INSTALLED_GP_TWN
	Global Payroll – Taiwan.
	N/A A required field and the default is “N”.

	ALT_CHAR_TBL
	Alternate Character Table
	A required field and the default is “N”.

	LANGUAGE_CD
	Language Code
	Once a country is specified in the system then the official language will default. A required field.

	ALT_CHAR
	Alternate Character Type
	Sets to alphanumeric or Chinese/Japanese characters

	PSOPTIONS
	
	

	MULTIJOB
	Multiple jobs allowed
	Allows employee to have multiple concurrent job assignments. If set to “Y” the Employee Record # field is activated. (It is required if Pension Administration is used). Y/N Default to “Y”. The State will be using this functionality.

	MULTICOMPANY
	Multi Company Organization
	As the State plans to have one Company, CT, it should be set to “N”. (If use PS Pension functionality then a separate company should be created).

	LANGUAGE_CD
	Language Code
	The default is set to “ENG”. 

	HELP_CONTEXT_LAST
	Last Help Context # used
	The Last Help Context # Used field is no longer used. Therefore this field should be set to ‘0’

	MULTICURRENCY
	Multiple currency
	Y/N Default “N” Accept the default as the State will only be using USD.

	GRANT_ACCESS
	Grant access
	Y/N Default “N”

	STATS_GATHER
	Gather Statistics Globally
	Y/N Default “N”  This field  is used to help people debug and test the application. Set this field to ‘N’

	STATS_TABLE
	Gather Statistics for table
	Select to gather statistics locally. Y/N Default “N” The final setting on this field will be determined by the technical team. Initially this field will be set to ‘N’

	STATS_TIMER
	Write interval
	Number of seconds to gather information using 3rd party applications e.g. SQR. The final setting on this field will be determined by the technical team. The system default is ‘300’ and should be accepted.

	STATS_START
	Start time for stats gathering
	Start date/time to collect information. This field is used to help users debug and test the application. This is a required field that should be set to ‘01/01/1901 12:00AM’

	STATS_STOP
	Stop time for stats gathering
	End date/time to collect information

	NVSUSEBUSUNIT
	Use Business Unit in nVision
	Deselect the Use Business Unit in nVision option if you're using an HRMS database. Otherwise, select it. Y/N Table Edit,  Default ‘N’ The State will accept the default.

	BACKGRNDDISCINT
	Background disconnect interval
	Controls the background disconnect interval. The value entered here will act as the default for Security Administrator profiles, default ‘O’. The final setting on this field will be determined by the technical team

	CHGCTL_USE_HISTORY
	Use change control history
	If this is checked, Application Designer developers can insert comments about open object definitions. The final setting on this field will be determined by the technical team

	CHGCTL_USE_LOCKING
	Use change control locking
	If this is checked, Application Designer object definitions must be locked before they can be modified. The final setting on this field will be determined by the technical team

	TRANS_CHG_LASTUPD
	Translation change update info
	If you have the Translations Change Last Updated Information checkbox turned on, and you use the PeopleTools translate utilities to translate objects, the system updates the "Last Updated" information of the translated object to the date/time/userid of the translation. If it's turned off, then the date/time/userid of the object does not change when translated. 

Note. This only applies when using the page-based PeopleTools translation utilities; the Translation Workbench always updates the last updated information. Y/N Table Edit, Default ‘N’ The final setting on this field will be determined by the technical team

	DBLENGTHTYPE
	Data field length checking
	Translate Fields: D= DB2 EBCDIC Multi-Byte 

M = Multi-Byte Database

 N = Other Types. Default ‘N’ The final setting on this field will be determined by the technical team

	TEMPTBLINSTANCES
	Temp Table Instances (Total)
	This value controls the total number of physical temporary table instances that Application Designer creates for a temporary table record definition when you perform the Build process. The final setting on this field will be determined by the technical team

	TEMPINSTANCEBATCH
	Temp Table Instances (Batch)
	This value indicates the total number of undedicated temporary table instances. The maximum number of temporary table instances that you can specify is 99.  The final setting on this field will be determined by the technical team

	TEMPINSTANCEONLINE
	Temp Table Instances (Online)
	When you invoke a process online, PeopleTools randomly allocates a single temporary table instance number to programX for all its dedicated temp table needs. The higher the number of online instances defined, the less likely it will be for two online processes to get the same value. The final setting on this field will be determined by the technical team

	AEOPTTRC
	Allow DB optimizer Trace
	Typically, you turn on this trace only during periods in which you are collecting detailed performance metrics. When you are not tuning your performance, the DB Optimizer trace should be turned off. Y/N Table Edit. The final setting on this field will be determined by the technical team

	APMSGMAXMSGSIZE
	Maximum App Message Size
	Application Messaging on the PSOPTIONS table uses this field.  It is the upper limit for the physical application message size. Default 10,000,000 The final setting on this field will be determined by the technical team

	BSE_TIMEZONE
	Base Time Zone
	Accept Default as EST

	CASEINSSEARCH
	Case insensitive searching
	Case Insensitive search option. Y/N Default “Y” Accept default.

	STYLESHEETNAME
	Style Sheet name
	Prompt Table Edit uses table PSSTYLSHEETDEFN. All PeopleSoft applications reference the PSSTYLEDEF style sheet by default

	ICLIENTURL
	IA Server URL
	Internet Architecture Server URL address

	LICENSE_CODE
	License Code
	Leave blank or accept default value if any

	LICENSE_GROUP
	License group
	Leave blank or accept default value if any

	TIMEOUTMINUTES
	Time-out minutes
	Used in Single Signon Page  Range 1-10,000 minutes. The final setting on this field will be determined by the technical team

	OPRID
	User ID
	Prompt Table Edit uses PSOPRDEFN table

	AUTHTOKENTYPE
	Authentication Token Type
	Translate Fields: C = Use Certificate,

 P = User Password. The final setting on this field will be determined by the technical team

	PLATCOMPAT
	Platform Compatibility
	Y/N Default “N”

	F1URL
	F1 Help URL
	Help URL Location using F1 Key 

	CTRLF1URL
	Ctrl – F1 Help URL
	Help URL Location using CTL + F1 Key 

	INSTALLATION_FS
	
	

	JOURNAL_NUM_ASSIGN
	Journal Number – Auto Assigned
	Contains the last journal number assigned. Set value to 100000.

	SECURITY_TREE
	Type of Security
	Translate Fields..C= Operator Class Level Security, N= No Security, O= Operator Level Security. Accept Default of ‘C’ for Operator Class Level Security.

	BU_SECURITY
	Business Unit Security
	Business Unit Security Y/N Default to “N” Accept Default. Testing on this functionality is requested prior to making a determination as to whether to accept the default or not.

	SETID_SECURITY
	TableSet ID Security
	Y/N default to “N”  Testing on this functionality is requested prior to making a determination as to whether to accept the default or not.

	LEDGER_SECURITY
	Ledger Security
	Y/N default to “N” Accept Default

	BOOK_SECURITY
	Book Security
	Y/N default to “N” Accept Default

	ANALYSIS_SECURITY
	Analysis Group
	Y/N default to “N” Accept Default.

	PROJECT_SECURITY
	Project Security
	Y/N default to “N” Accept Default

	ITEM_APPROVALS
	Item Approval Required
	Y/N default to “N” Accept Default

	ITEM_APPROV_OPT
	Approval Method
	Translate field 1= Manual, 2= Workflow Accept Default of ‘1’ for Manual.

	SUBCUST_USE_SW
	SubCustomer Use
	Translate field 1= Use first Sub Customer field, B= Use both Sub Customer fields, N= Do not use Sub Customer fields, Defaults to “N” Accept Default

	VAT_AR
	Enable VAT Processing
	Y/N Default to “N” Accept default.

	PYCYCL_SECURITY
	Pay Cycle Security
	Y/N Default to “N” Accept Default

	RECON_LEVEL
	Reconciliation Level
	Translate field A= All business units, B= Single Business Unit, Default to ‘A’ Accept default.

	RECON_USE_TRAN
	Use Transaction Types
	Y/N Default to ‘Y’ Accept Default

	DOC_SEQ
	Enable Document Sequencing
	Y/N Default to ‘N’ Accept Default


Dependencies and Timing:

INSTALLATION requires the following Prompt Tables:


COMPANY_TBL                          prompt for COMPANY field


FREQUENCY_TBL 

   prompt for STD_HRS_FREQUENCY field  uses   


COUNTRY_TBL                           prompt for COUNTRY field


COMP_FREQ_VW                        prompt for COMP_FREQUENCY field   uses FREQUENCY_TBL   


CURRENCY_CD_TBL                 prompt for EXCHNG_TO_CURRENCY field


RT_TYPE_TBL                             prompt foe EXCHNG_TO_RT_TYPE field


OPRDEFN_SCRTY                       prompt for ROWSECCLASS field

PSOPTIONS requires the following Prompt Tables:


PSTIMEZONE


PSSTYLSHEETDEFN


PSOPRDEFN

There are no Prompt Tables associated with ALT_CHAR_TBL and INSTALLATION_FS

Testing Considerations:

· Defaults, i.e. standard hours, auto number assignments, employee id sizing.

· Review the menus to ensure that the appropriate functionality becomes available. I.E. don’t see payroll interface, but do see benefits administration.

· Validate that “generic” position creation is working properly.

· Validate that rehires can use the previous employee number.

· Test the BU_SECURITY and SETID SECURITY values from the INSTALLATION_FS table.

· Test that the employee tax default functionality is functioning properly.

Assumptions:

· There will be one Company (CT)
· The State of Connecticut will be using Partial Position Management functionality.

· The State of Connecticut will be using Benefits Administration functionality

· The default Standard Hours will be 40

· The employee identification number will be seven bytes in length.

· From the “go live” date all new employee ID numbers will automatically be assigned by PS starting with one million

· All position numbers both for positions that already exist and for positions created after the “go live” date will be automatically assigned by PS with the exception of ‘generic’ positions (multiple headcount positions).

· Multi Step grades will be used.

· The State of Connecticut does not plan to use Flexible Spending Account functionality.

· The country specified will be the U.S.A.

· All applicants will automatically be assigned an applicant ID number by the system.

· All non- employees will automatically be assigned an ID number by the system.

· Only one currency will be used, US dollars.

· The State of Connecticut will be using the Education and Government edition of PS HRMS

· The State of Connecticut will be using the PS Time and Labor module

· The State of Connecticut will be using eRecruit functionality

· The State of Connecticut will not be using the FMLA functionality within the Benefits Module.

· The State of Connecticut will not be using the Pension Administration functionality.

· The State of Connecticut will not be using Stock Administration functionality

· The State of Connecticut will not initially be offering eBenefit,ePay or eProfile functionality to its employees.

· The State of Connecticut will not be using eEquity functionality.

· The Accounts Payable prefix will be ‘P’.

· The State of Connecticut will not use Final Check functionality.
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